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The Benefits of Federal Work Study

® ‘fou earn money to help you keep your expenses under control.

® ‘You gain work experience and new skills, which improves your marketability when applying for future internships and
I

jobs after graduation.
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* ‘You expand your network of contacts and acquire references, both of which you will use for future job opportunities.
* ‘You are a more appealing job applicant to many employers - FWS eligibility gives you an edge in a competitive job
market.
Federal Work Study for Students | Student Employment (% N~ 11
https://studentemployment.cornell.edu/students/federal-work-study-for-students Yamagata University



BERDAE (PEAAXZN)



HEDRDHUE (PEAAIPN)
B NEEIEL.

B Learning Outcomes Assessment (FE(CKE)
B Measuring Learning Gain (E(CEE)

B KETE, KFMHEEFICKD
HEHROBE (FPEAAD M) BEED
No—=2207005L0HDET

B AFRET OIS A « HREL, EPTTSH
B Z2hE : WEDL— BT 950065,/ X%

B §B/ER GA4B?) J0O95 L4 « HRE(E. 3@SH
B COVID-190DF&ETHREIHIE ?

(ﬁ, IWEASE 13
Yamagata University



EZAT : AEMRAUEDOEHMIL ?

m FEH

[FEINSEZEZFAIEDN]
[MalZFATCDOh ]
Fallt - MELI D& > [BENE(SED T

B HE(CHBTSikEolE
(Continuous Improvement)

B AEHRAUEZRG(CITUN.
TOERZ [EERUNEICER] UklFd I & - KAIZEN

(ﬁ, \WEASE 14
Yamagata University



FEMN FESHRED] &(E?

B EETEMNED (S5)(RICEH)
B Course Learning Outcomes = {ZEDEZEHE
(HEBR)

B HE (Ffi) JOVSATENED (FEFEESCRH)
B Program Learning Outcomes = ? ? ?

B EERS

B FEMRZIEUVSAETDEDHICE,
BATEOVDBIERIRERREE (BE) BIRONRENBE

15



BENRAEICET S 2 IBADER

B —SRESR (CKE)
B EHEEE  FE0F0ZEENICRIED |
(Show what students have learned)

=DhDIC<WN?

B [BIEEE  FEOFVOZRIENICEDIED
(Tell what students have learned)

B RREDMEFTIHATVNIER (WWHAFIRTOISA)
n EEEEEFUTD2D%E®BETED
1. PEQFUVEEBRNICHUETES

2. BEICBITIHER/DDHDPLT | <

B [EEEERE(E BEBETERVMERDOZ E

(ﬁ, WL A%
Yamagata University

16



HIEEROA (HBEIJ095L/EHA)

B Direct Indicators of Learning Outcomes
RERX,/JOSTION/ ITVvEALDIR
SapsiER (IR#E(ET A M)
EHIE® (Pre vs. Post) HERT—I D
EigsBR D
IR— BRI A VUADIR
W= UvOnik (FTYIURX D)
F=BICKLDIEHNFTM (External Reviewers)

HiEBEZRAWEPEAA M
(Course-Embedded Assessment)

FEMIZFAIEDOIE [EEN] (CRIE

(ﬁ, \WEASE 17
Yamagata University



MIEHEERON (BB 095 L/ #ERA)

B Indirect Indicators of Learning Outcomes
FERAE (BEF>I—b. REREB. GRERES)
MEE /FEERE
A1>AE1— (BA/O)V—2)

RASEE (+PnCEREECRsEenn) (I

RER/HEFER N |
P E RS,/ GPA, /BIGIEVSE <:: E’Jﬁz;}é;g?*b‘
>S5 )RS ZYID RS

HAUFIS LRI (RYESD)

FEMIZFATEONZ [HEiEN] (SRIE

XTP >oo—phaRiEd 35BS(E [Social-desirability bias] (SR !

(ﬁ, IWEASE 18
Yamagata University



BEDRDAE (FPEAAZR) : REDRR

B FEV>I— NEORERITE [Dd] ZRLE
FPEAA> MZFTER,. BEdEEESHZ [ULoH D]
ETDO TV LTS VEELVIRS

B 2000/ 5. TOMERDIEICEEREC -

— BEEBEFEZRBVWEFZEAA> K [6] BE

19



EBHBA1>F—>>Y T EREREDHI



EHBDAM2F—23y TREREDH
n EROIERER (R

B 25—V I)DERERFERT,
[B2BEHR(CEOTEK &(E@h]

ZARATED

EDKLSRIBFZEDT. HEMRZMELTRIH?
RHEEEE MO LNESE > BIBLETY

- EEBHRZEDIZAEDH > RDAR—ST

(ﬁ, \WEAE 21
Yamagata University



BiFiEiRZ ED IR EHRAEDH

m BREELT, \
[BoBEB(CEDTEK &lEah
Z7r—XETHRIVEALAIZ2V\NTESS

n FTyvIURLDH BT FIYHIUR

DITGIEEER

v BIKZEICEAULT, FEo [MEESR] b
AHDPIIEINTND

v fEem (B : MEE) Z2wEd S [RE&H] b
(83 #F5NTWS

v A2H—>22v I @B UIERRREDERD
IEFRSEHEINTWND. F

% IWERZE 2
Yamagata University



HiFEEFEZED EAEHRAUEDR (contd.)

B CREIOEMZSEI(C)
MAT, MXFTA>HI—>>vITREZEBIHULTL
DEEC [B=EBADSOEHNFE] 2HMNTEN
(. KDITITFRPELAA> MhiaJEE(C

— Peer ReviewdDZEZXFH

[ J




[F@EFTYOIVUABN] (IVERTIEE ?

B 29—V ITERRICHEITS
[BE7GE] ° [BusE] (&,

KFDFFTENPILL

KFSCKREIFEZRITTIH

A29—2S9ITHEICHITS
[BEBEFE] @ (—&F) FH@E{b(InEET(E?

- ELZICEDT.
EFNAN—>3>

FBEFITYIUXBN] FERRAD

- FFRWASFZEMUERY ND—DEDA

24



=3
-l.)

[
2!



&
B ARRTIROIZERAT

BEMNROHE (PEAAZRN) (CEATS
2EBHADER (151 vs. [EiE)

FRWECHEYT I 7RY hO—0U (E=EFHliD#iEd) &=
EDFEAD?

NAEDHD FEEFITYVIVRAR] ZIERULEBAD ?

(p, IWEASE 26
Yamagata University



THANK YOU!

ANY QUESTIONS, COMMENTS OR SUGGESTIONS?

i%E 25 | Koji Fujiwara, Ph.D.

kfujiwara@cc.yamagata-u.ac.jp
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