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[£%] 16 Low-Stress Jobs by U.S. News

16 Low-Stress Jobs

Maryalene LaPonsie
June 11, 2021 - 8 min read

Data Scientist Statistician
Median salary: $98,230 Median salary: $92,270
Education required: Bachelor's degree Education required: Master's Degree
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THANK YOU!

ANY QUESTIONS, COMMENTS OR SUGGESTIONS?

i%E 25 | Koji Fujiwara, Ph.D.

kfujiwara@cc.yamagata-u.ac.jp
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